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sﬁBJECTE LABOR RELATIONS
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X The Meyers—Mlllas-Brown Act (MMBA), Government Code 3500 3510
and Authorlty Resolution No. 94- 001 define employee rights’ to join
employee organizations or refraln ‘therefron as well as provide the
process by which publlc,/employee54 may form a- collectlve
barga1n1ng/representat1ve unit.! ,;;,<‘ =
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1. 1 A Representatlve Unlt may be 1ndependent from an
establlshed Union. .
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1.2~ A Representatlve Unlt;may be afflllated w1th an -
establlshed Union.

2. /Compulsory membershlp in any 1abor .unlon or ‘employee
'organlzatlon is not .a prerequ1s1te for- employment w1th the
lAuthorlty.
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3. The Personnel Policies as set forth in Pollcy Section 1000
vshall apply to all employees of thefAuthorlty.\
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3.1 In cases where a dlrect confllct ex1sts ‘between
these ‘~Policies ,and an f’approved .Memorandum  of
“~Understand1ng between. the Authorlty and an | employee
' organlzatlon “then the Memorandum of Understandlng will
supersede .the -Authority Pollcy for those employees SO
represented b
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4. Should an employee organlzatlon be recognized as the Exclusive
Representatlves ‘of Center employees in accordance with the MMBA and
'‘Authority Resolution No. 94-001, the Board of D1rectors will
designate” those persons who \shall represent the ‘Joint Powers
Authority to meet and confer in good faith with the Exclusive-
Representatlves. ‘ ! /

5. Neither the Authority nor any employee may" coerce, intimidate
‘or discriminate against'any other employee for exerc1s1ng their.
rights guaranteed under the MMBA, this Policy, and/or Authority
Resolution No. 94-001. /;



