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SUBJECT: A SUBSTANCE ABUSE

—~

1. Employees of the Authorlty represent the critical llnk between
the citizens of the communities we serve and the1r law enforcement
flre, medlcal and other publlc resourcesy - - A A
I S 3 . + a5 a :
1 l Employees of the Authorlty must make crltlcal and |
immediate de0151ons ‘that effect both”the public safety
and the’ safety 'of the part1c1pat1ng User Agen01es. - '
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,1 2 The Center 1s crucial to the general welfare of«the
‘entire’ County as a_whole. b o o
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1.3. The Authorlty recognlzes the benefit of alcohol ‘and
drug treatment\programs '

1.4 It is the pollcy of the Authorlty to malntaln a drug
and’ alcohol free  work place.

e '/', » a2 S .- _
1.5 . .The unlawful - manufacture, . distribution,
d1spensatlon posse551on or use of a controlled substance
in the work place is proh1b1ted. LI ol
d. 6 The Authorlty w111 not permlt substance- abuse,.or\
the affects of substance abuse, by 1ts employees 1n the
lwork place. N y o r
1.7 Any v1olat10n of, thls pollcy w1ll subject employees~
to d1$01p11nary action. - [

2. This policy shall apply to all employees of the Authorlty and
to all appllcants ‘for positions avallable within the Center. .~
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3. ThlS policy shall apply to the use ‘of alcohol" and to all
substances, ‘drugs, .or medications (legal or 1llegal) which would
impair an employee s ab111ty to perform the functions of their
p051t10n(s)

4. Authority employees are required to:

4'1 Report to work able to perform their duties and
respon51b111t1es.'

4.2 Be capable of performlng their duties durlng the
entire course of their respective Shlft or! a551gnment.
)

“.3  Notify their immediate Supervisor when taking
potentially.dlsabling.medications or substances.
A4 Provide. a prescrlptlon for’ medlcatlon: or-.
prescrlptlon container with employee 's ' name thereon
~within 24 hours of requestd -

4. 5 Report substance abuse problems- 1mmed1ately to thelr\
Superv1sors when they believe ,that another employee s
“performance is /'impaired by the use of any 1llegal
substances, drugs, narcotlcs or alcohol. .

5. .Authority'Managers and Supervisors are required to:

5.1, Ensure that employees are not allowed to-commence,
work under- the 1nfluence of drugs and/or alcohol.~,_ o

\ ; o md, A '
5.2 Refer employees for counsellng, when approprlate.

c

5.3 Monltor employees whlle on remedial programs.,
- i !
¢ ; / ' . \
5.4 7 A551st employees in developlng and monltorlng
performance objectives designed to improve their'work
performance and/or behav1or. N
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6.~ Employees who may be experlen01ng drug or alcohol problems are
encouraged to -seek  help and assistance - through the Authority,
through their._ personal physician or through ‘other means.
\ 1
6.1 No employeeAshall be dlscrlmlnated agalnst ‘because
the employee voluntarily seeks help or: referral with an
alcohol or drug‘related problem.

6.2 The right’ to be free from dlscrlmlnatlon does not
limit the employees’ duty to adhere to the Authority’s

policy on substance abuse.
\



